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“Global goals cannot be achieved without ensuring gender equality and women’s  

empowerment” 

 

– UN chief 1948 (UN.org) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Background: 

 Gender inequality is one of the most pervasive issues facing the world today and 
challenging the United Nations to act. Despite women accounting for half of the world’s 
population, the disparities based on gender are still not universally acknowledged; gender-based 
discrimination is not an issue on the minds of all global citizens, but it should be. Around the world 
62 million girls are not in school. Globally, 1 in 3 women will experience gender-based violence 
in her lifetime. In the developing world, 1 in 7 girls is married before her 15th birthday, with some 
child brides as young as 8 or 9 (usaid.gov). Each year more than 287,000 women, 99 percent of 
them in developing countries, die from pregnancy- and childbirth-related complications 
(usaid.gov).  

 

  Men and women are both equal and both play a vital role in the creation and development 
of their families and the society in general. Gender equality and women empowerment should be 
treated as a universal goal, not just a distant vision for the future to be had by women. Eliminating 
inequity and gender biases against women serves the world by empowering and enabling women 
to reach their potential, and the disparity between men and women permeates every society across 
the globe. Women have been victims of inequity and discrimination across many facets of society 
ranging from unequal access to education, an increasing burden of poverty, unequal access to 
health services, and disproportionately represent victims of violence and sexual abuse. A recent 
United Nations platform for action on the issue states:  

 

“Equality between women and men is a matter of 
human rights and a condition for social justice and 
is also a necessary and fundamental prerequisite for 
equality, development and peace. A transformed 
partnership based on equality between women and 
men is a condition for people-centred sustainable 
development. A sustained and long-term 
commitment is essential, so that women and men 
can work together for themselves, for their children 
and for society to meet the challenges of the twenty-
first century” 

 

 The standard for the embodiment of women’s rights is not universally accepted in 
practice. There are nations that are regularly witness to de facto violations of women’s rights. In 
1950, the United Nations Economic and Social Council (ECOSOC) created the Commission on 
the Status of Women (CSW). It was established “as the first global intergovernmental body 
exclusively dedicated to the promotion of gender equality and the empowerment of women. 
Instrumental in monitoring the status of women's rights worldwide and shaping global standards 
on gender equality, the Commission brings together Member States, civil society organizations 
and UN entities to assess gaps and evaluate progress on an annual basis. In the Commission, 
Member States agree on actions to accelerate the achievement of women's rights and 
empowerment.” (UN.org) 
  



Most nations are adamant that the list of basic human rights encompasses everything 
from legal representation, education, health care, and marriage rights to name a few. The 
unfortunate reality is that women experience many barriers barring them from enjoying the same 
freedoms to the same extent of their male counterparts. Women around the world have less 
access to healthcare than men; including forms of health care specific to women. Women 
overwhelmingly experienced gender violence more often than men. There are fewer women in 
positions of power and the amount of women who are appointed to government positions and 
senior positions in organizations is disproportionate to the amount of men. In general there is a 
disregard for the respect of women in society and their human rights. The United Nations has 
developed some effective global efforts in order to combat inequality, yet the discrimination 
persists. As a result of this, women around the world still suffer gender-based violence, are 
mistreated, undervalued, perceived as inferior, and systemically as well as physically barred 
from upper mobility in their professional lives, and in society. 

 

History: 

With the creation of the Commission on the Status of Women (CSW) by the Economic and 
Social Council resolution 11(II) of 21 June 1946, the United Nations officially adopted a strategy 
to empower women (unwomen.org). The Commission first met at Lake Success, New York and 
all of the representatives were women and was supported by a unit of the United Nations that 
later became the Division for the Advancement of Women (DAW) in the UN Secretariat 
(unwomen.org).  

The CSW serves as the “principal global intergovernmental body exclusively dedicated 
to the promotion of gender equality and the empowerment of women” (unwomen.org). In 1967 
the UN General Assembly adopted a Declaration on the Elimination of Discrimination against 
Women which was drafted by the CSW. The CSW maintains multi-year programs of work, a 
policy which was introduced for the first time in 1987 as a way to cross-compare programs to 
address gender issues across annual assessments. Further efforts on behalf of the CSW resulted 
in the Declaration on the Elimination of Violence against Women adopted by the General 
Assembly on 20 December 1993 (www.unwomen.org).  It was not until 1996 that ECOSOC 
expanded the commission’s mandate and sphere of influence when “the Commission decided 
that it should take a leading role in monitoring and reviewing progress and problems in the 
implementation of the Beijing Declaration and Platform for Action, and in mainstreaming a 
gender perspective in UN activities (www.unwomen.org). 

Despite the efforts of the United Nations, the translation of resolutions into action has 
been slow, and have much to want for. Great strides have been made to empower women since 
the creation of the United Nations, however there is still a large proportion of the population who 
refuses to even acknowledge gender disparities. Recently in his address to the United Nations 
Security Council, U.N. Secretary-General Ban Ki-Moon cited some of the most recent U.N. data 
showing a “70 per cent increase in foreign terrorist fighters from over 100 countries to regions in 
conflict. And they not only pose a direct threat to international security, he said, but also 
mercilessly target women and girls” (Deen, Thalif). Developed nations are not strangers to unfair 
treatment of women either. The United States is still debating over the extent to which the 
national Affordable Care Act should reduce costs while increasing services that benefit women; 



the concept of universal coverage is deceptive due to the fact that employer-based insurance 
coverage allows firms to opt out of covering certain aspects of women’s health-care. In terms of 
ranking regarding women’s legislative representation, the United States slid from 53rd to 76th 
place in the world over the past 20 years (Tripp). These facts are testament to the reality that 
although a lot has been done to improve the status of women, it is not enough. 

 

Recent U.N. Involvement:  

 This past September, 70 world leaders arrived at the United Nations in New York to 
discuss gender equality in commemoration of the 20th anniversary of the most important United 
Nations conference on women that was held in Beijing in September 1995. (Tripp). The 1995 
Beijing Conference had encouraged gender quotas in the workforce; “the ‘Platform for Action’ 
galvanized governments to start adopting measures to increase the political representation of 
women and to increase their capacity to participate fully in decision-making and leadership” 
(Tripp). The implemented use of quotas in increasing female representation and employment has 
politics has a “positive impact on voter attitudes to female leaders and girls’ career aspirations 
and educational outcomes” (Tripp). The controversial chair of this meeting was China. Currently 
China has three female activists imprisoned for subversion and anti-government propaganda. 

   

Gender Inequality & Barriers to Women Empowerment From Around the World:  

 The United Nations reported that "Every year, millions of women and girls worldwide 
suffer violence, be it domestic violence, rape, female genital mutilation/cutting, dowry-related 
killing, trafficking, sexual violence in conflict-related situations, or other manifestations of 
abuse” (un.org).These issues, along with the challenges within organizations that women face 
concerning pay gaps, sexual harassment, and underrepresentation in executive positions are 
preventing gender equality. It would be impossible to wholly identify all of the issues 
surrounding gender inequality from all around the world. The purpose of this section is to 
provide a snap shot of the current issues which have led nations to a desperate, and precarious 
status.  

Asia Pacific:  

Despite the progress that has been made in the region towards the advancement of women, major 
socio-economic, and cultural barriers exist that stunt the advancement of women and result in 
discriminatory practices and harmful consequences that women in the region are forced to suffer. 
In Asia, more women die in childbirth - 500 for every 100,000 live births - than in any other part 
of the world except Sub-Saharan Africa (adb.org). For every 100 employed men in Asia and the 
Pacific, there are only 62 employed women (unescapsdd.org). Domestic violence is extremely 
common in Asia. In South Asia, women’s representation in parliament ranges from a high of 30 
percent in Nepal to a low of under six percent in Sri Lanka (asiafoundation.org). Between 25 - 50 
percent of women in certain parts of the region have experienced violence at the hands of an 
intimate partner (unescapsdd.org). 



 Middle East & African region:  

In Egypt and Tunisia women have played pivotal roles in the popular uprisings for democracy, 
however they still experience severe underrepresentation in government and businesses, and they 
often fall victims to violence and sexual abuse. According to the United Nations, in the 
Democratic Republic of Congo “approximately 1,100 rapes are being reported each month, with 
an average of 36 women and girls raped every day. It is believed that over 200,000 women have 
suffered from sexual violence in that country since armed conflict began”, and it is estimated that 
“between 100 and 140 million girls and women alive today have undergone FGM/C, mainly in 
Africa and some Middle Eastern countries”. In North Africa the disparity is palpable, as women 
hold 32 percent and 31 percent of the seats in Algeria and Tunisia respectively, which is 
considerably higher than the 19 percent level found in the United States House (20 percent in the 
Senate)” (Tripp). The world’s worst countries for gender inequality are the ones who failed to 
provide the same education, health, economic and political opportunities for women that were 
available for men. According to USA Today, just 49% of Yemeni women and 40% of Pakistani 
women are literate compared to 82% and 69% of men, respectively (USA Today). In Chad, most 
women do not continue to secondary education; Syria has never known a female leader; In 
Mauritania, women earn just 28% of what men earn on average (the worst wage gap of any 
country measured by the WEF) (USA Today). 

Latin American Region:  

In Latin America, the position of women in society and lack of equality is attributed to traditions. 
“gender inequalities that are a direct consequence of traditional views on the place and role that 
women should occupy in society—views based on prejudice, discrimination and disregard for 
the progress the region has made and its effects on societies. Societies must set out to become 
more inclusive and egalitarian in order to overcome” (Huffington Post). In Latin America, 
Women dedicate a greater share of time than men to “unremunerated activities that are 
characteristic of transitional roles – 86 percent in Guatemala, 81 percent in Costa Rica, and 74 
percent in Mexico and Uruguay, according to a World Bank report on gender”(Huffington Post). 
The discriminatory practices against women in the region result in further isolation and fewer 
opportunities for girls and women to have access to education. During a panel discussion on the 
inclusion of women in the private sector, Santiago Levy, Vice President for Sectors and 
Knowledge at the Inter-America Development Bank, “improving the participation of women in 
the labor market increases productivity and equity”(imf.org);  

Western European and North America Region:   

 The developed nations of the world are not innocent of gender inequality and first world 
discrimination against women has severe detrimental impact. Studies from 2014 show that 
Iceland has the smallest gap in gender inequality and in terms of gender equality progress, 
“Nicaragua, Rwanda and the Philippines ranked higher than the United Kingdom” (fortune.com). 
An international bill of rights promising to end discrimination, establish equality, and fight 
against violence, known as the Convention on the Elimination of Discrimination against Women, 
has been ratified by all 193 member states of the United Nations except for Iran, Palau, Somalia, 
South Sudan, Sudan, Tonga, and the United States. In practice, the United States is one of 9 



countries that do not guarantee paid maternity leave. In addition to this, only 32 constitutions do 
not include an explicit gender equality guarantee; the U.S. Constitution is one of them” 
(CNN.com). According to estimates made by the European Women's Lobby, “45 percent of all 
women in Europe have already suffered under violence perpetrated by men” (Eurotopics.net). 
The fact that the United States, and many other developed nations located in the Western 
European nations are supposed to lead as an example for progress. Considering how far some of 
the world’s leading nations have to go, the necessity to address the issue of gender inequality is 
extremely pertinent.  
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